WJCT TV-FM:  Jacksonville, Florida

EEO Public File

September 29, 2010 – September 28, 2011
This EEO Report is filed both on-line and in WJCT’s public inspection file pursuant to Section 73.2080 of the Federal Communications Commission’s (FCC) rules.

Attachment A contains the following information for each full-time vacancy:

· The recruitment source(s) used to fill each vacancy,

· The recruitment source that referred the person hired for each full-time vacancy.

· The total number of persons interviewed for full-time vacancies during the preceding year and the total number of interviewees referred by each recruitment source used in connection with vacancies.

	Attachment B contains a list and brief description of Supplemental Outreach Initiatives completed for the defined reporting period.

ATTACHMENT A 
Information Regarding Recruitment Sources Contacted for Full-Time Externally Recruited Vacancies. WJCT provides information as appropriate, to the following sources.

Externally Filled Positions

Job Vacancy/Title

                   Source(s)            Hiring Source         # Interviewed
Corporate Marketing Rep.
17,18,36,37,40
18
2
Reporter
17,18,19, 20,30,32,36,37,41
32
3
On-Line Producer
10,17,18,33,34,35,36,37,38,39,40
35
4
Recruitment Source
Interviewees Referred by Source
1. The Florida Times Union  
1 Riverside Ave./P.O. Box 1943
Jacksonville, Florida 32231 (904) 259-4321

2. The University of North Florida 
4567 St. Johns Bluff Road South
Jacksonville, Florida 32224 (904) 620-2955   jobs.uloop.com
3.Florida State College at Jacksonville 
501 West State Street
Jacksonville, Florida 32202 (904) 633-5962

4. Edward Waters College  
1658 Kings Road
Jacksonville, Florida 32209 (904) 470-8218

5. Jacksonville University 
2800 University Blvd. North
www.collegecentral.com
Jacksonville, Florida 32211 (904) 256-7054 
6. Flagler College  
74 King Street
St. Augustine, Florida 32085 (904) 829-6481 www.flagler.edu/careerservices
7. ITT Technical Institute (For Technical/IT Positions)
6600-10 Youngerman Circle
Jacksonville, Florida 32244 (904) 573-9100

8. Broadcasting & Cable
P.O. Box 15157
North Hollywood, California 91615
www.broadcastingcable.com

9.  Current  
1612 K. Street N.W.
Washington, D.C. 20006     202-463-7055

10. PBS Connect Forum (online PBS posting site)  1320 Braddock Place   Alexandria, Virginia    703-739-8685
11. TV/FM Jobs (online posting site)
www.tvfmjobs.com

12. Public Radio ListServ–(for FM Positions)
www.publicradio.org

13. Monster Inc. 
www.monster 1-800-Monster

14. FPRA)  Florida Public Relations Association: (for PR/Communications Positions)
15. Journalism Jobs
www.journalismjobs.com

16. radio.jobs-to-careers.com
17. WJCT Job Line 904-357-5684

18. WJCT Website/Employment Link                                                                                    
www.wjct.org
4
19. American Public Media    Dave Sonderregger (Station  Rep)  651-290-1402   dsonderegger@americanpublicmedia.org                          www.apmstations.org
20. Public Radio International www.pri.org/pri-jobs
Vidal Guzman  1-866-428-9241
21. AM/FM/TVonline.com

22. ProductionHub.com   Featured Classifieds
23. Corporation for Public Broadcasting;  www.cpb.org/jobline 
24. Media Bistro  www.mediabistro.com
25. Association of Fundraising Professionals;  www.afp.org (for Development Positions)
26. TVJobs.com

27. LostRemote.com 
28.MassMediaJobs.com

29. employflorida.com

30. NPR DACS  webdacs1@nprsat.org
635 Massachusetts Ave. NW  Washington D.C. 20001
31. International Association of Audio Information Services (IAAIS) Internal Website

32. Referral from within Broadcasting Community 

2
33. Jax Jobs   afarber@jaxjobs.com

34. The Art Institute of Jacksonville  kholland@aii.edu

1
35. Linkedin Group: FSU Alumni & Students

1
36.WJCT Facebook Page

37. WJCT Twitter Link
38. Glassdoor.com

39. IABC International Association of Business Communicators  iabcfirstcoast.com

40.PRSA  Public  Relations Society of America  jobs@nfprsa.org
41. National Public Radio  www.npr.org/about/careers
Southern Editor – Russell Lewis  1-800-811-4624  rdlewis@npr.org
1
ATTACHMENT B 
Narrative Statement on Recruitment and Outreach Initiatives 
WJCT uses a number of means to recruit in the community we serve, and strives to continue to enhance and improve outreach. In addition, the station participates in longer-term recruitment initiatives in order to sustain these on-going efforts., WJCT has sent letters to various community groups, media outlets, organizations, recruitment sources and universities to determine interest  in receiving information concerning opportunities for employment at WJCT, and advised the recipient that a response from them noting interest would include them in a distribution list for an e-mail alert indicating new position(s) that have been posted to the WJCT website (www.wjct.org) and on the WJCT Job Opportunity Line (904) 357-5684.  The letter and notification included the website address and job line number, information on how to notify WJCT of their interest in receiving these alerts, and the name and phone number of the WJCT contact for any questions.  WJCT will continue as appropriate to seek additional outreach sources.  In addition, WJCT airs a 30 second spot 3 times weekly on multiple channels reinforcing our commitment to being an Equal Opportunity an Equal Access Employer.  In those spots we encourage qualified minorities, women, those with disabilities and veterans to view job opportunities on our website and to apply if qualified. Also, WJCT lists upper-level category openings in job banks or newsletters of media trade groups with broad based membership, including women and minorities.

Members of the WJCT staff participated in various outreach efforts in our community during the reporting period as follows:

· University of North Florida Career Fair/April, 2011.  The staff member responsible for Human Resources attended and spoke with students from the Communications Department @ UNF about careers &/or internships in the broadcasting field.

· VP of Technology & Operations serves on the Florida State College @ Jacksonville Digital Media Advisory Board and taught a course on Multimedia Project Planning. Additionally, he was a guest lecturer in the Principles of Broadcasting class at the University of North Florida.   He also serves as a Boy Scout merit badge counselor for the Communications, Cinematography, and Public Speaking Merit Badges.  During the course of these commitments he speaks with students about careers in Broadcasting; 
· On a regular basis WJCT provides tours of its radio and television facilities to schools and other youth organizations exposing the students to the broadcast industry and possible careers.  13 tours were conducted during the reporting period with an average of 25 students per tour group;

Throughout the reporting year, WJCT has provided both technical and non-technical internship opportunities during which students are provided a learning environment that teaches and trains with “real-life” work experience.  This in turn supports the students career aspirations in broadcasting &/or other station functional areas.   Interns generally work for a semester or a defined time period. WJCT works with the student and his/her university in defining the internship components which typically qualify for college credit. Sponsoring schools, number of interns and departmental host for this reporting period:

Florida State College @ Jacksonville – 1 intern (Production)          University of Miami – 1 intern (Marketing)
University of North Florida – 7 interns (FM)                                 University of Colorado – 1 intern (FM)
Narrative Statement on Recruitment and Outreach Initiatives cont…
In addition we had two opportunities for students to shadow staff during the summer so that they could gain a better understanding of careers in the industry:  1 student from Edward Waters College (shadowed FM Reporter) 1 student from Paxon School for Advanced Studies High School (shadowed Sr. Producer/Director)
Narrative Statement on Training and Other Programs
WJCT staff attended conferences, served on national committees and participated in various training programs throughout the year. These opportunities increased staff’s knowledge base, contributed to the development of  greater skills sets and continued our focus on service to the community:

· March 17, 2011: Labor & Employment Law seminar for the individual responsible for Human Resources;

· Our CFO serves on the Public Broadcasting Management Association (PBMA) National Board.  She attended the PBMA conference May 30 – June 3, 2011.  This organization lists on their publication BottomLine, employment opportunities in public broadcasting;
· Our CEO/President serves on the Jacksonville Human Rights Commission Steering Committee which provides community training and engagement activities that focus on issues of diversity and race relations.  He also regularly facilitates community discussions on race relations and works with the Aspen Institute in providing leadership with respect to the role of media in promoting diversity (Project Breakthrough) 
· WJCT provided computer skills training through a local computer skills training organization, New Horizons. The courses which range from basic to advanced,  provided staff with individual one-time skill development classes to a series of courses that may result in professional certification positioning them for greater responsibility &/or possible promotion within the organization.
· The WJCT staff member responsible for Human Resources has provided training to management on policies and practices that ensure equal opportunity hiring and discrimination prevention.  All staff upon hire are given an Employee Handbook and provided a one-on- one overview meeting with HR which details the stations policy and stance in such areas as: Equal Employment Opportunity, Business Ethics, Discrimination/Harassment & Prevention, etc., Additionally the EEO/Affirmative Action policy is singled out with the President/CEO’s signature and posted on the Stations Communication Bulletin Board which is in a common area.
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